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MINNEAPOLIS / ST. PAUL REGION

Despite our reputation for overachieving, the 
Twin Cities have all too often been at the top of 
less than desirable lists, those that reveal our 
racial disparities in education, health outcomes, 
housing, poverty levels and joblessness. 



What is Environmental Justice?
There are 3 fundamental environmental justice principles:

[ from FHWA FTA Environmental Justice http://www.fhwa.dot.gov/environment/ej2000.htm ]

Environmental Justice Communities Exist, and we 
must prevent “disproportionate impacts” to them, 
including social & economic effects.

Who Decides?  Community Engagement 
process must include affected communities

Who Benefits?  The managing agency must 
protect the rights of minority and low-income 
communities to equally benefit from the project.

http://www.fhwa.dot.gov/environment/ej2000.htm


Anchoring Equity event
June, 2011

Equitable Process & Outcomes

“The people most impacted by systems and 
infrastructure investment decisions should be 
actively involved in planning for & benefiting 
from these projects”



Long Term Plan 
for 
Twin Cities 
Regional 
Transitway 
Corridors



Central Corridor
$957 Million
Completion in 2014

SW Corridor
$1.2 Billion
Completion in 2018?

Bottineau Corridor
$900 Million
Completion in 2020?



“It is important that the 
American Indian Community 
continue to push and develop 
community-centered strategies 
for equitable development.  
These strategies must focus on 
creating healthy, vibrant, 
communities of opportunity.

Equitable outcomes come about 
when smart, intentional 
strategies are put in place to 
ensure that low-income 
communities and communities 
of color participate in and 
benefit from decisions that 
shape their neighborhoods and 
regions.”

 - NACDI













Alliance for Metropolitan Stability
We are a coalition of community-based advocacy 
organizations that support grassroots led, equitable 
development campaigns in the Twin Cities region.  

We work together to advance racial, economic and 
environmental justice in the way growth and 
development  happens in our metropolitan area.

We believe that the people, places and issues of the 
Twin Cities are   and  . 



African Career Education & Resources
All Parks Alliance for Change
Asian Economic Development Association
Aurora St. Anthony Neighborhood Development Corp. 
Community Stabilization Project
District Council Collaborative of St. Paul & Minneapolis
Environmental Justice Advocates of Minnesota
Envision Minnesota
The Family Partnership
Fresh Energy
Harrison Neighborhood Association
HOME Line
Housing Preservation Project
Jewish Community Action
League of Women Voters MN
Metropolitan Consortium of Community Developers
MN Interfaith Council on Affordable Housing (MICAH)
Minneapolis Urban League

Minnesota Center for Environmental Advocacy
Minnesota Unitarian Universalist Social Justice 
                   Alliance
Native American Community Development 
                   Institute
New American Academy
Northside Residents Redevelopment Council
Office For Social Justice, Catholic Charities
Sierra Club North Star Chapter
Somali Action Alliance
St. Paul Area Coalition for the Homeless
Summit Academy OIC
Transit for Livable Communities (TLC)
Twin Cities LISC
West Side Citizens Organization
Women's Environmental Institute



Equitable
Hiring

Transit Equity & 
Community Engagement

Organizing Technical Assistance, Capacity 
Building, Communications & Convenings



COALITION ORGANIZING: CORE VALUES

1. We must always be invited in to work with a community based group.

2. Application of a racial equity lens is fundamental to our work.

3. We believe that government has a positive role to play in the 

improvement of people’s lives.

4. We build community coalitions and promote community organizing as a 

vehicle for social change and policy reform. 

5. We try to meet people where they are, not where we want them to be.



2 EXAMPLES OF OUR 
COALITION  CAMPAIGN WORK



2009: For 18 Straight Years, MnDOT had failed to meet its hiring goals. 



In 2009, MnDOT contractors 
only hired 3.4 percent women, 
&
only hired 6.0 percent people 
of color in the Twin Cities 
metro area

compared to a goal of 6 
percent women

compared to a goal of 11 
percent people of color



Participating organizations include: 

African American Action Committee
African American Men Project
Alliance for Metropolitan Stability
Alliance for Sustainability
ALANA Green
ARC Greater Twin Cities
ARISE
American Indian OIC
Anishinabe OIC
Asian Pacific American Housing 
Consortium
Catholic Charities Office for Social Justice
Chicano Latino Affairs Council
Children's Hope International
Cultural Wellness Center
East Metro OIC
East Side Neighborhood Development 
Company
EJSC
EMERGE
Environmental Justice Advocates of 
Minnesota

Family & Children's Service
Goodwill/Easter Seals
Green Water Energy
HHELPnet
Hmong American Mutual Assistance 
Association
Hope Community
House Green
HUBBS Center for Lifelong Learning
Indigenous People's Green Jobs Coalition
ISAIAH
Jewish Community Action
Lao Assistance Center
Lao Family Community of Minnesota
League of Young Voters
L.I.F.T.
LISC
Lutheran Coalition for Public Policy in 
Minnesota
LVY Foundation
MACC Alliance of Connected 
Communities
Minneapolis Urban League
Minnesota Acorn

Minneapolis American Indian Center
Minnesota Baptist Convention
Minnesota Civic Engagement Table
Minnesota OIC State Council
Minnesota Unitarian Universalist Social 
Justice Alliance
NEON
NPAC
OneMN.org
Peace Coffee
Phyllis Wheatley Community Center
Pillsbury United Communities
The Public Policy Project
R & R Family Centers
Sabathani Community Center
Stairstep
Substance
United Cambodian Association of 
Minnesota
Urban Embassy
Vietnamese Social Services of Minnesota
West Side Citizens Organization 
Women's Environmental Institute



• Number of People of Color getting jobs 
has nearly tripled in past 4 years.

• In 2011, 15 out of 16 of MnDOT’s major 
projects hit their 11% hiring goals. In 
2012, it was 13 out of 14.



For future projects 
in Hennepin & 
Ramsey County, 
32% of the 
workforce shall be 
workers of color.*

- MN Dept. of 
Human Rights

New State Hiring Goals:

* 22% in surrounding metro counties



HIRE Minnesota
www.hiremn.org

HIRE Minnesota Video 
(Emmy-nominated production by MBTV)

http://blackmusicamerica.com/ummg/about_us.htm

http://blackmusicamerica.com/ummg/about_us.htm
http://blackmusicamerica.com/ummg/about_us.htm




Fair Housing Equity Assessment (FHEA)

$ 5 Million HUD Sustainable Communities Grant: 
Corridors of Opportunity



Community Engagement Team





• raise regional standards for inclusive community engagement 
practices & policies in planning along rail transitways

• bridge relationships between community & government agencies

• define & secure “Equitable Development” from public 
investments in our regional transitways

• expand resources to build the capacity of community groups to 
influence transitway planning decisions



$750,000 in 
Community 
Engagement 
Grants
• 19 community based 
organizations along 7 
regional transitways

• outreach to over 20,000 
residents

• more than 1,000 
residents actively 
influenced transitway 
development by attending 
public meetings or 
submitting comments on 
public documents

•46 community members 
from historically 
underrepresented groups 
joined corridor planning & 
advisory committees



Corridors of Opportunity Definitions
The following definitions were endorsed by the 
Corridors of Opportunity Policy Board 
November 30, 2011. 

Equitable Development 
Equitable Development creates healthy vibrant communities of opportunity where low 
income people, people of color, new immigrants and people with disabilities participate in 
and benefit from systems, decisions, and activities that shape their neighborhoods. 

The Principle of Equitable Development 
The principle is to ensure that everyone regardless of race, economic status, ability or the 
neighborhood in which they live has access to essential ingredients for environmental, 
economic, social and cultural well-being including: living wage jobs, entrepreneurial 
opportunities, viable housing choices, public transportation, good schools, strong  social 
networks, safe and walkable streets, services, parks and access to healthy food.



More than 170 Minnesota Delegates 
attended Policy Link’s Equity Summit 
2011 (approximately 10% of all 
registered summit attendees). 

More than 150 nonprofit and 
community leaders have come 
together to declare that by working 
together we can achieve equity in 
Minnesota. The group is now known 
as EquityNow Twin Cities.



Modeling  Community 
Engagement in program 
documents, work plan, 
accountability strategies, grant 
guidelines & application design, 
grant review and 
recommendations. 



Technical Assistance: Navigating local and federal approval processes



Technical Assistance: Navigating local transitway decision makers



Technical Assistance: the Draft 
Environmental Impact Statement



Russ Adams
Alliance for Metropolitan Stability
612-332-4471  
russ@metrostability.org
www.metrostability.org





 Minnesota 
  Budget 
  Project
Minnesota’s economy stabilizes, but disturbing disparities persist
September 20, 2012 

The latest numbers from the U.S. Census Bureau reveal that our state is doing better than the national average in 
several economic measures and the share of Minnesotans living in poverty has remained near 12 percent.

Unfortunately, not all Minnesota communities are sharing in the success. Minnesota’s communities of color have 
lower median incomes, are less likely to have health insurance, and experience higher rates of poverty than their 
white counterparts.

2011 Minnesota Poverty, Median Income and Uninsurance by Race and Ethnicity

Poverty Rate Median Income Uninsurance Rate

All Minnesotans 11.9 percent $56,954 8.8 percent

White (non-Hispanic) 8.7 percent $59,870 6.8 percent

Black/African-American 37.1 percent $29,266 15.1 percent

Asian 16.9 percent $59,697 12.2 percent

American Indian 40.7 percent $26,922 22.5 percent

Hispanic/Latino 24.9 percent $37,795 29.7 percent

http://minnesotabudgetbites.org/2012/09/20/minnesotas-economy-stabilizes-but-disturbing-disparities-persist/


POPULATION 
CHANGE FOR TC 
REGION’S LARGEST 
CITIES, 2000-2010 

City 2010 % Change 2000-2010 2010 Minority 
Population % Minority

Minneapolis 382,578 0.0% 151,928 39.7%
St. Paul 285,068 -0.6% 125,631 44.1%
Bloomington 82,893 -2.7% 18,919 22.8%

Brooklyn Park 75,781 12.5% 37,833 49.9%
Plymouth 70,576 7.1% 12,336 17.5%

Eagan 64,206 1.0% 13,340 20.8%

Woodbury 61,961 33.4% 12,945 20.9%
Maple Grove 61,567 22.2% 9,345 15.2%

Coon Rapids 61,476 -0.2% 9,617 15.6%

Eden Prairie 60,797 10.7% 12,143 20.0%

Burnsville 60,306 0.1% 15,743 26.1%
Blaine 57,186 27.0% 10,134 17.7%

Lakeville 55,954 29.7% 7,097 12.7%
Minnetonka 49,734 -2.7% 5,653 11.4%

Apple Valley 49,084 7.8% 9,122 18.6%

Edina 47,941 1.1% 6,406 13.4%

St. Louis Park 45,250 2.6% 8,505 18.8%

Maplewood 38,018 7.8% 10,420 27.4%
Shakopee 37,076 80.3% 9,532 25.7%
Richfield 35,228 2.7% 12,968 36.8%
Cottage Grove 34,589 13.1% 5,678 16.4%

Inver Grove Heights 33,880 13.9% 6,329 18.7%

Roseville 33,660 -0.1% 6,960 20.7%

Andover 30,598 15.1% 2,428 7.9%

Brooklyn Center 30,104 3.2% 16,289 54.1%
Oakdale 27,378 2.7% 5,720 20.9%

Fridley 27,208 -0.9% 7,588 27.9%
Savage 26,911 27.4% 5,121 19.0%

Source: 
Minnesota 
Department of 
Administration. 
Office of 
Geographic and 
Demographic 
Analysis. 
Office of the 
State 
Demographer



Minnesota population by race and Hispanic ethnicity

Census 2010 data
March 16, 2011

Dept. of Administration / Office of Geographic and Demographic Analysis / State Demographic Center

2010 2000 Change 2000 to 2010
Percent Change 2000 to 
2010

Total 5,303,925 4,919,492 384,433 7.8%

White Alone 4,524,062 4,400,282 123,780 2.8%

Black or African 
American Alone

274,412 171,731 102,681 59.8%

American Indian and 
Alaska Native Alone

60,916 54,967 5,949 10.8%

Asian Alone 214,234 141,968 72,266 50.9%

Native Hawaiian or 
Other Pacific Islander 
Alone

2,156 1,979 177 8.9%

Other Race Alone 103,000 65,810 37,190 56.5%

Two or More Races 125,145 82,742 42,403 51.2%

Hispanic* 250,258 143,382 106,876 74.5%

*People of Hispanic 
ethnicity may be of any 
race

http://www.admin.state.mn.us/
http://www.gda.state.mn.us/
http://www.demography.state.mn.us/
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